JOURNAL

CAPITAL DEVELOPMENT IN
BEHAVIOUR AL SCIENCES

VOL. 11, Issue 2, September, 2023
ISSN: ONLINE 2449- 0679; PRINT 2354-3981




beapraniennid B Bediavioanal B lunr s

Josniraial wf & aplial Brove
of fi Behavioniiral S fupie ss s WP
FTURNLY

bhabirie al

Jontinl of Capiinl Davelopivie
e paviewend jounal ol (e Faiiliy of Avis i e kb

Uhpyived sity, Thaddan, g fa NI U LU A
GO ANy as wisll an spvinages Tutare ¢ hvallespiggest, Gopafeeat FHIFITINS
dnwiupnmuu R R L T LR TR HARUR LIS
capital developinent anel iaterial capital fuavss (sl eisg UGCERRLE
Pvshavionn al s o on S Pl by ot less i e lmltll-'-ludl I L0 e IaaLing fiesy
yoar March anil Septamibe Iy foanin il 15 fpyila e d D € capatad Fie s aniel

| Caem -nlp i ol

'l!"li i

Papers iIntended for publication st
I b written iy b nghish g

4. be o IB“M' and iy LAl havi NTRIRIT| Livilesy g by b et

pubslication i any ather jaurnal

1. have the name(s) and full addioss(os) of (e e ontibiter (8) G
the first page only,

4. not be more than 15 pages long, i
typed double spa ad on one side of A4 paper

5. conform (o APA lorimat,

[ rederoneas, 118 Vo,

Bach scholarly contribution must be sent to the editor with a 5,000 o

$7 (Seven US Dollars) assessmont fae, PMlanse sond two hard coples and

electronic subimission to! (1) Jou adabscieolen edu.ng
(2)  opelolalke | @uyahoo com

Papers

itors of papers accoptad for publi atlon shall be required to pay
iblication foe of N25,000 ($75) only.
the ]ournal can be requested for from the Editar-in Chief or
tor at the Faculty of Arts & Education, Lead City University,
% 30678, Secretariat, Ibadan, Oyo State, Migeria or
I@leu.edu.ng.




Annual Subscription Rates

Individual N2,000.00 ($50)
Institutional N5,000.00 ($100)
Price per copy N2,000.00
International $50 per copy

Account Details

Zenith Bank Plc

Account Name: Jocadebs-Lead Cit
Account Number: 1013904585

Dom. Account Number: 5070550046
Sort Code: 057190015

y University




Department of Kinesiology Sports Sc

Editor-in-Chief

Prof. Afolakemi Olasumbo Oredein
Department of Educational Management
Faculty of Arts & Education, Lead City University, Ibadan
E-mail: opefolake / @yahoo.com, a.oredein@I|cu.edu.ng
Phone: (+234) 8055145060

Editorial Members

Prof. Opoola A. Oyedeji
Department of Curriculum Studies
Olabisi Onabanjo University, Ago-Iwoye, Ogun State
E-mail: opoolaoyedeji@yahoo.com
Phone: (+234) 8034483431

Prof. Donald Abidemi Odeleye
Department of Guidance and Counselling
Faculty of Arts & Education, Lead City University, Ibadan

E-mail: bodeleye@gmail.com
Phone: (+234) 80601162719

Dr. Ufuoma Davies
Department of Language and Literature
Faculty of Arts & Education, Lead City University, Ibadan
E-mail: ufuomarebecca@gmail.com
Phone: (+234) 8066541622

Prof. Solomon Adeyanju
ience and Health Education

Faculty of Arts & Education, Lead City University, Ibadan

E-mail: adeyanju.solomon @)Icu.edu.ng
Phone: (+234) 8034028072

Dr. (Mrs) E. Adeloye
Faculty of Education, Ekiti State University, Ado-Ekiti
E-mail: remiadeloye@yahoo.com

Dr Yi Lin

University of Florida,
Jacksonville, FL 32224-7699, USA

Email: Yi.lin@unf.edu
Phone: (90;4) 620-2797




Managing FEditor
Olabisi T. P. Killian PhD

Department of Guidance & Counselling Education
Faculty Education, Lead City University, Ibadan
E-mail: killian.olabisiGleu edu.ng

Consulting Editors

Prof. Craig Mahoney
The Chief Executive,
Higher Education Academy, UK,
E-mail: Craig.mahoney@heacademy.ac.uk

Prof. Joel Babalola
Department of Educational Management
University of Ibadan, Ibadan, Nigeria,
Email: joelbabalola2000@yahoo.co.uk Phone: + 234 803518 8150

Prof. Jasmine R. Renner

Department of Educational Leadership
East Tennessee State University

IN 376141707, USA
Email: rennerj@etsu.edu  Phone: (423) 439-7629

Prof. Carmen |. Figueroa Medina
Office of Graduate Studies
University of Puerto Rico, Mayaguez, PR 00681-9000

Dr. Shireesh Singh
Associate Professor
Indira Ghandi National Open University, India
+919410320265, Email: shireeshsingh82@yahoo.com




Editorial Comment

The Journal of Capital Development in Behavioural Sciences is now
out with its eleventh volume, issue two! Our conviction that the journal
will definitely continue to wax stronger is being further justified. This
Volume Eleven, lIssue Two also contains rich articles that have been
well edited by our team of erudite scholar-reviewers, editors, as well as
the obviously committed in-house editors at the prestigious College
Press, Jericho, Ibadan which is the publishing arm of Lead City University
and its subsidiaries. It is our assurance that you will find in the volume 2
fountain of well researched knowledge.

Thank you.

The Editorial Team
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Abstract
The study focused on retirement education and financial security among

senior citizens in tertiary institutions in Nigeria. A descriptive survey design
was used for the study. The population of the study comprises all senior
citizens in tertiary institutions in Nigeria while the target populations were
senior citizens aged 55years and above from which 100 respondents were
randomly selected as samples for the study. The instrument was confent
validated by the experts. The overall reliability value of 0.76 was obtame'd
using the Cronbach Alpha. Three research questions and one hypothe.s:s
were formulated to guide the study. The data collected were analyzecf using
mean and standard deviation to answer the research questions, while the
one sampled t-test statistical technique was used fo te.st_ the hypc?theses.
The findings of the study revealed that among senior citizens, retirement
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Introduction |
Many Nigerian workers are scared at the mention of the word

retirement. This is because of the unpleasant experiences of the past
retirees in terms of the delay and difficulties encountered in getting their
retirement benefits, gratuity and pension. Unfortunately, some retirees
have died out of frustration and in abject poverty while waiting to collect
their benefits. Some counselling procedures were suggested particularly
Oon proper preparation for retirement and some forms of pre-

retirement education necessary for a more fruitful, tension-free,
enjoyable and long-lasting retirement in Nigeria.

Retirement from work is th and complex Stage in an individual’s life.
H2.3t2p that convincingly defines a
business, industry or rendering of m ,f"'Om normal activities i

€ of an individyape .. - rtular regylar working place.
r volungar . 8 SXPerience when he quits




Z‘fa’:"::: ;;: :;?122‘;‘:';5“:00210330 (Ode, 2005). Akonam (2002), stated
weitic 05 tardetory retiremp,)-:fn; S 'marlm thr.} Pﬂrl()fl of transition from
S . MAare retiren;e .t tlls the official ;m-.r] formal ending of
N viich ars 1ot Omn C ue. to old | age{ is based on some
parts of the world. Some of they —— t(-) A 5 qh:;r
Endtis oo a0 se assumptions are thgt workers within
(ta?'fe:tgijeness wen reszlt of):izrs have .lower productivity due to loss of
| age or ill-health. Also, the persons within
the ?.ge bracket experience widespread difficulty with occupational
mobulltx, because at that age, they feel less free to go on transfer or
change 1ob§, because of immediate and extended family ties. There is
an assumption also that these old workers need to give way so that the
young unemployed people can get the job.

However, Goldfarb (1994) in Ode (2005) earlier stated that pre-
retirement planning is one way to improve the chances of successfully
adjusting to the new lifestyle. An individual adjusts to retirement either
positively or negatively depending on how he/she perceives retirement.
Consequently, an individual who perceives retirement in a positive
manner would experience success in retirement while an individual who
perceives retirement in a negative manner would have an unsuccessful
experience. In essence, there is a probability that those who perceive
retirement as a new beginning and continuity, would have positive
retirement, while those who perceive retirement as transition and old
imposed  disruption would experience a negative
_Retirement involves a lot of changes in values,
and social aspects of life. For some, it leads to

the termination of a pattern of life and a transition to a new one. Some
retirees attempt to adjust to their new life after retiring from their
employment in various ways depending on how prepared they are
psychologically, socially, and financially before the real event happens.
Any form of retirement will certainly affect the level of adjustment of

the retired individual (Goldfarb (1994) & Ode, (2005). .
On the whole, a time definitely comes when the services of an

individual may no longer be required. This according to Williams (2007)

agerest and
adjustment in retirement

monetary involvements,

3
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Planet retirement. The ending of vocational life is
SYnonymous with departure from biological life especially if he is not
~uccesstul in his career, On the other hand, if he was successful in his
Career, he sees his retirement as deprivation from his paradise. Also,
SOMe newly retired persons characterize retired life as a succession of
§urpﬁses that put them under a perpetual stream of shocks. Others see
IF 45 @ traumatic experience. Part of the discussion focused on how, in
llght of recent occurrences in Nigeria involving pensioners, some people
View retirement as a bitter pill to swallow, even when adequate financial
prowvisions have been made for this expected time. Individual loyalty and
dependability begin to diminish throughout retirement. Retirement has
been demonstrated to have an impact on residents' income, family
structure or relationships, as well as retirees' economic viability,
according to research. Furthermore, the mental health of retirees as
they age is affected. It is believed that work has a therapeutic value and
that without work, mental ailment ensues. It is also believed that
retirement marks a decline in social relationships. This is because as a
result of financial constraints, associating with friends, associates and

family members may become increasingly difficult. Another school of
4
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thought however says that retirement gives some people more time for
social interaction, leisure, games, reading and writing books lherefore,
compulsory retirement has a determining effect on health and in some
cases, can lead to premature death. This may be due to physiological
and emotional disorders like moodiness, erratic behaviour,
hypertension, stomach, ulcers, heart disease and a pressing tendency to
commit suicide. But for others, particularly those who retired
voluntarily, retirement helps to remove the physical, mental and
emotional pressures of a routine job (Olayiwola (2002); Nwalo ( 2005 )&
Jonathan (2009).

The accommodation challenge is another problem encountered by
retirees. Some may have to quit official residences belonging to their
former employers. The problem then arises when such persons have
no buildings of their own and have to move into a rented apartment.
This may lead to some emotional stress and low morale. The physical
and social changes that come with retirement usually produce 2
reduction in abilities and responsibilities, which may, in turn, reduce
feelings of adequacy and self-worth. Retirees are generally dissatisfied
with the mode of getting their post-retirement benefits like gratuity and
pension. The payment of these legal benefits is most times unnecessarily
delayed and retirees may die due to stress in the process of travelling
long distances and waiting in queues to process their retirement papers.
One other problem facing retirees is that of isolated or solitary life.
Retirement particularly the compulsory or forced one may lead to some
psychological effects such as disbelief or denial, anger, anxiety disorder,
depression, substance abuse and frustration (Akonam (2002), Denga

(1992, 1996), Ode (2005). ‘
There is a need for retirement and pre-retirement counselling

education in Nigeria. Unless in exceptional cases, most workers that get
retired or go into retirement are people that can be described as old
adults, usually fifty-five (55) years and above. Whereas we have
identified three main forms or types of retirement namely: voluntary or
self-retirement; compulsory or forced retirement; and mandatory
retirement. It is only in compulsory or forced retirement, the worker

5
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can claim not to have prepared for it. Voluntar)./ retirement IS at the
instance of the worker. This implies that he has laid out his plan.S before
seeking voluntary retirement. In the Cate of mandatory retirement.
he/she must have long prepared for it since he knows when he will

attain the statutory age or would have put in the required Number qf
years in service. In the two latter cases, therefore, it is assumed that the
workers would have planned adequately for their retirement.

But statistics from the Federal Ministry of Labour and Produr_ti-.m/
(1993) showed that over 90% of retirees in the country looked
miserable, confused and helpless. This was due to the fact that they diq
not plan ahead. The 10% that were found to be doing well in retiremen
were discovered to be those that adequately planned for theijr
retirement. This shows the importance of planning or Preparing wej
for one’s retirement. Planning well involves putting one’s Priority righ:
and also legitimately saving for the rainy day when one is gainfully
employed (Mdaman, 2005). Research has confirmed the statistics stated
above that adjustment to retirement is likely to be more Successfy|
when the person facing retirement Plans ahead and makes decisiong
about when or whether to retire (Quick and Moen, 2008). Any person
who fails to plan is vulnerable to boredom, marital conflict, sociy
isolation, depression, substance abuse and economic
Furthermore, Mckinney (2003) asserted that financial security, which is

often based on long-range Planning, significantly influences the success
or enjoyment of the retirement experience. Long-range retirement
Planning he says focuses on the accumulation of mMoney and assets. The
earlier a person starts Planning for retirement, the more wealth he or

she accumulates and the more he or she has a successful retirement
experience,
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Retirement aducation need planining by senior cltizens and this wil
help thei O Avertome same agitating questions that horder them
Same of the agitating questions that border senior citizens include the
fallowing: When shoukd | get started on my retirement planning’ What
ave the Barriers on my way to plan® Why da | continue to hear so much
about financial planiing for retirement and little else? |8 the (nstitution
ehat | am working with i likely to assist me in my retirement planning’
When and how did you get started on your retirement planning! These
and many more questions will be settled with the help of adequate
retirement education. The senior citizens only need to write their goals
and plan along with them.

In addition to planning ahead for retirement, factors in determining
the level of an individual's adjustiment to retirement include the strength

of marriage, health status, contacts with others and family
responsibilities, Successiul adjustment to retired life requires what
successful adjustment to anything requires, that is accepting what one

ity for those things one cannot change
_In order to overcome




ial status. Hence, he or she will continue to remain
her immediate and extended family and social
circle. The social and emotional problems and should get himself or
herself ready to adjust accordingly. Interactions with colleagues at work
will stop and the regular social outings will reduce either due to age
health or financial reasons. He may also find himself alone most of the

ome

boost their financ
relevant within his or

There are three components of financial planning: Retiremen:
Annuity; Self-directed investments, and Social Security benefits. A
these must be spelt well without any ambiguity. Any options that you
ake must be evaluated and if there is one recurring concern in
retirement, it is paying for health care. Senior citizens must develop
strategiesmcovertheexpensesof their health care insurance until they
<tart on Medicare. They need some form of Medicare supplemental
healdlca'einsurancetocoverthoseexpemesthatarenotcovered by
Medicare. Senior citizens need to protect their assets as well. If they are
married, they must ensure that all their properties are in joint

ownership with their spouse.
Other precautions that senior citizens need to do include the

following:

e Ensure that you state the name of beneficiaries on any
retirement plan or life insurance policy so that life will be
meaningful after your departure.

Periodically, obtain and review your credit report. Always avoid

on-lineu-adimandcompaniesthatofferaﬁ'eecreditreportor

a free credit score service because they may not be real.

e Start paying down any mortgages, vehicle loans, credit cards t©
mention few because the sooner you are debt-free, the earlier
you will be financially secure.

. Consid‘rmmllymﬂorpurd\asesprlortoyourreﬁrement
sodmtyouwiﬂnotconummyourpensbntopayitup-

B lfyounlnvolvodinanysdf-dlractodlnvasmentfundsuchas
2 tax-sheltered annuity, evaluate each investment and forecast

for the future.
8



e Make sure there are no liens «U%\iﬂ%f your home or of her titled
)

properties.

e Make sure you know and understand any life insurance policies
you and your spouse may have beyond those provided by your
employer.

e Consider making your funeral arr angements and pre-paying
your funeral expenses. You can put any money on the “Payable
on Death” (POD) account for that purpose.

e Do not overlook dormant benefits in a retirement plan or a
pension fund from a previous employer. Go back over your
employment history and search for any benefits that you may
know and understand your Social Security benefits as well those
that you are eligible to apply for.

e Adjust any contributions to self-directed investments to meet
your financial goals.

e Protect your assets by reviewing your planning needs.

e Attending retirement workshops, seminars and training that will
assist you for your retirement (Sulaiman (2006); Dike (2007) &
Jonathan (2009).

Senior individuals might consider enrolling in continuing education
classes in an area of interest and acquiring a new skill such as playing the
piano, painting, or drawing. Senior citizens should think about starting a
business, getting a second job, mentoring, or conducting voluntary
work. They must make a plan for their leisure activities, such as travel,
golf, and bicycling, and they must remember to keep their physical
health and fitness in mind.

The retirees should be counselled to invest in shares and other
forms of business that could start yielding dividends (profit) during
retirement. He may even float a non-Governmental organisation
(NGO), aimed at identified needs of the community, such as sex
education, sanitation, food production and handling the same
appropriately. According to Ezeani and Ebosele (2001) in the works of
Adeniji et al (2017), during retirement, a retiree public officer usually

9
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The issue of welfare of retirees is of great concern to  the
government of any country and it is believed that this is dependent on
the efficient management of their retirement benefits by their Pension
Fund Managers. In Nigeria, before the nception of the Contributory
Pension Scheme, the Defined Benefit (Non~C0nt:‘ibutory) Pension
Scheme was in operation but it was beset with a lot of problems such
as irregular/non—p:\yn\ont of pensions and gratuity, Mmismanagement of
pension funds, lack of regulatory  and supervisory agency, no
accountability, no transparency andg large-scale corruption.  Thus,

retirees suffered untold hardship which led to the enactment of the
Pension Reform Act, 2004, and 2014

»
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improvement in the well-being of the citizens of a society is to ensure
that due reward is given to retirees regularly. (FGN, 2004). This will
enable retirees to meet their basic needs of food, clothing, housing,
health services, thus living their lives with the expected self-esteem. And
a functional pension scheme is the needed apparatus to achieve this. In
Nigeria, when the Defined Benefit Scheme, that is, the Non-
Contributory Pension Scheme was fully in operation in the Public
Service, it was bedeviled with a lot of problems such as the inability of
retirees to access their funds early, thus some of them died without
even earning any gratuity or pension. The process of accessing the fund
was cumbersome to the extent that some retirees collapsed while
queuing up for verification. There was also large-scale corruption in the
system and public servants working in Pensions Department
fraudulently enriched themselves.

Statement of the Problem

It is certain that the income of civil servants is rarely adequate to enable
them to fend for themselves in the pre-retirement era. Uncertainties
associated with retirement are usually tortuous. The deplorable social
conditions of retirees tend to generate pre-retirement anxieties among
civil servants. While retirement remains a luxury in developed
countries, in Nigeria, workers are always afraid of financial insecurity
after retirement. The social insecurity associated with retirement in
Nigeria makes retirement unattractive to workers (Jonathan 2009). The
establishment of the 2004 contributory pension scheme in Nigeria
became inevitable in order to overcome these challenges. This opened
a new chapter in the management of pension funds in Nigeria. Pension
is one of the structures designed by the society to weather the storms
of old age especially on retirement from active service. The non-
contributory pension scheme established in Nigeria by Act 102 in 1979
face enormous challenges like nonpayment of pensions on time,
embezzlement of pension funds and too many screening exercises that
is usually stressful on retirees. In this study, civil servants who are future
retirees express their feelings over the non-contributory pension

scheme and the challenges retirees face in the administration of the
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Aim and Objectives of the Study

' - etir sdducation ¢
The aim of the study is tO access the retirement education ind financi,,

security of the senior citizens while the specific objectives include t
| identify the level of retirement education of senior citizens.
7 find out the extent of senior citizens’ financial security.
3. examine the extent to which government provisions tow s
financial security is made available to senior citizens.
4 determine the relationship between retirement education anq
financial security of senior citizens in universities.

Research Questions
|. What is the level of retlrement educatlon of senior citizens?

2. To what extent are the financlal secunty of senior citizens’
3. Whatis the extent to whlgh gh > gove dvisions towards

education

This research adoptec

the study was uniy
senior dﬁzem
was obtained fr
which respon
sampling tec
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educational measurement experts while its reliability was established
using the Cronbach’s Alpha method for determining the internal
consistency of the instrument. An overall reliability coefficient of 0.91
was obtained. The collated data was analysed using descriptive statistics
mean and standard deviation for answering the research questions and
correlation statistics for testing the generated hypothesis at 0.05 level
of significance.

Demographic Characteristics of the Respondents
The socio-economic features of the respondents are; gender, age,
education, marital status, occupation and ethnicity group as presented

in Table |.

Table |I: Demographic Characteristics of the Respondents

e — o ———— T — e S

5 o ___E_!la;\rv_f:*l‘_cteristrics Frequen Yy Percent
Gender Male 96 76.2
Female 30 238
Total 126 100.0
Age 55-60 years 2y 88.1
6|-65yea|s 15 11.9

66yrs and above 0 B
Total 126 100.0

 SulfStatus  Teaching 93 50.6




Research Questions One: What s the level of pre-retirer--.
education of senior citizens’

To answer research question one, responses were anaé‘r-i d T
descriptive statistics of frequency and percentages as shown in Tabi- -

Table 2: Level of retirement education of senior citizens

Frequency Percent
Low 72 57.1
Moderate 48 381
High - 48
Total 126 100.0

As shown in Table 2, 72(57.196) of the respondents had a low leve
of retirement education, 48(38.196) had a moderate level of retiremen-
education while 6(4.8%) had a high level of retirement education. This
shows that the level of retirement education of most senior citizens was
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shows that the extent of financial secus ity of most of the senior citizens
was low.

ReseélCh ngstmns Three: What are government provisions for
financial security is available to senior citizens?

To answer research question three, responses were analyzed using
descriptive statistics of mean and standard deviation. With a minimum
and maximum of | and 4, a mean of 2.5 and above indicated
government provisions as shown on Table 4

Table 4: Level of government provision toward senior citizens' financial
security

ltems Mean SD

The pension schemes are favourable to senior citizens due |.8095 | .88285
to government intervention

Pension operations are transparent and unreliable to 2.0476 72506
senior citizens

The government used to monitor the operations of 2.3810 90206
pension schemes

Any pension schemes that fail were being sanctioned by 2:357}% 95049
the government

Senior citizens are always dissatisfied with their post- 1.6905 63830
retirement benefits like gratuity and pension

Management of pension scheme makes retirement 1.9762 91620
attractive

As shown in Table 4, with a mean response of below 2.5,
respondents indicated that the pension schemes are not favourable to
senior citizens due to government intervention; pension operations are
not transparent and unreliable to senior citizens, government do not
monitor the operations of pension schemes, failed pension schemes
were not sanctioned by the government, senior citizens were
dissatisfied with their post-retirement benefits like gratuity and pension
and management of pension scheme makes retirement unattractive.
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thesis Testing it R o
:-:"'):‘here will be ne \lgnlhl ant fmpact ol retirement education 3 ol -
i " i - TRl
ﬁr:amml security of senior ¢ itizens in universities, | .
The data collected from the study were analyzed using Pr_z,lr-_\-gm ‘ .
Product Moment Correlation (PI‘M( ) statistics as shown in Table 5 .
'
Table 5: PPMC summary of impact of retirement education ang ;
financial security |
Variables N Mean Cal. p-value Decision
SD r-value
Retirement 126 19.36 3.72980
Education
739 .00 Ho: Rejected
Financial 22.07 o

Security 126 506940

P<0.05, the decision is to reje
significant impact of communit
senior citizens in the universit
citizens are educated on re

? 0.739,and a
that there is a

R S A Sy SRR et LS
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financial security was low. Many sensor CRizers |
yers and government as well All the |
them and susta |

for thew

of senior citizen’s
not have trust in the emplo

intention of the employers and government is to use
doing. There s nO plan

apart from their
favourable to senior citizens d
gperations are not transparent ‘ |

their operations. The semior =TS

did not monitor
untoldhardshipduetonon—p.aymemanddelayrnpa-;,meﬂtr:.a.E

dxeirpensionswdgratuity.Andthe
pensitmxhemewasfoﬁeitedbecausemereisnosmcemymme:r

aper:imandtheﬁnancialsecuﬁtyisnotdmforse:ioranmsrc
hm:ccesﬁtodweirpensionconmmﬁonatmeendolmekrewm
hessence.dmisasigniﬁcantimpactofpre-re&ememmm
financial security of senior citizens in the universities. It is therefore
a.-nplyhgthatthemoreseniordtizensamed:medonmu

morem:alsecuredmeyam

Finally, there is a need to organise pre-retirement
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jife after work .,
ding retirees adequately for
. & 'ng
prepare their intend!
g' 'i » S o
e s for seminar ‘ iy
i, Facilitators or resource rem;:siq - clude gui ance counsellors .
4 | st of nec
intending retirees, mu

motional aspect -
| iil handle the € e
counselling psychologists, wiho Wi okills acquisition and financ:
amme, other than e
the progr : died by other expe
management that will be hanc Y o through the granting -
ii. Retirees should be assisted financ! by s By ‘governmen
loans with low-interest rates and ‘“° s This will enable therr
agencies and other interested orgflﬂ'zat' , B ki v
to set up outfits to practice the skills or vocat
learnt during the pre-retirement sem '
iv. Government and all employers of labour ShOlf|d fe-exam'zzsaﬂfi
structure the process through which their retired employ s get
i i i fits. This should be with the aim of
their gratuity and pension benefits.

removing all the stress, frustration and delay assocnated with getting
such benefits at present. AR .

v. The establishment of a civil service per
State government to put in place_i»a:_‘,
management of pension cases in the st

References '

Adunwoke, P (2010). Pain and the pensions. T

r workshops i,

4

Akonam, A. M. (2002). Attitude of Public
State towards Retirement: Counselling
- 164. :
Dike, C (2007). Understanding the Nigeri:
Press Nigeria Ltd. o
Egong, A 1, Akpama, E.G, & Us
Service: Problems and S
Ekoja, C & Tor-Anyiin, S,
Retirees: Implication
Counsellor. pp.146 - -
Federal Republic of Niger



Mdaman, | A. (2005). Planning for Retirement through Counselling:  The
Counsellor, pp. 12 - 23,

Musari A. (2012). "How task force exposed NI Ibilloin monthly fraud in police
pension office’ in the Guardian newspaper, vol. 29, No 12, 149, April 2",
pages | and 2.

Nsirimobi, O.S. & Ajuwede, |. M. (2005), Effectiveness of group counselling and
Bible therapy on Workers Pre-retirement Adjustment in Port Harcourt Local
Government of Rivers State: The Counsellor, PP 136 — 145,

Nwalo, N. B. (2007). Pension administration in Nigeria, problems and prospects,
Abakaliki: Willyrose and Appleseed Publishing Co.

Ode, T. A (2005). Counselling for Retirement Adjustment: Conlerence
Proceedings for the 28th Annual Conference of the Counselling Association
of Nigeria, PP.3 - | |,

Olayiwola, K. (2002). Pension schemes' administration in Nigeria: prospects,
problems and policy options, Ibadan: Development Policy Centre.

Oviomo, E.E. (2007). Retirement and associated problems in Nigeria: the way
forward, Ibadan: Cardinal Publishers Pension Reform Act 2004,

Pension Act 102 of 1979 of the Federal Republic of Nigeria Pension Reform Act
2004,

Riboud, M. and Chu, H. (1997). Pension reform, growth and the Labour Market
in Ukraine, Policy research working paper No. 1 731 February, 1997,

Ritzer, G. (2008). Sociological theories seventh edition, New Yorlk: McGraw-Hill.

Settoon, R.P, Benneth N & Liden, R, €. (1996). Social Exchange (n Organizations:
Perceived Organizational Support, leader member exchange, and employoe
reciprocity: Journal of Applied Psychology 81(3), 219-227.

Soyimbo, F. (2010). The Plight of pensioners, The Guardian, Sunday July 4",

Sulaiman, A. A. (2006). Retirement and Adjustment: A case study of Ratirees in
Lagos State: The Counsellor, PP 213 - 221,

Transparency International (2008). Country report. International Journal of
Humanities and Social Science. Vol. 6, No. 3; March 2016, 134

Williams, A. (2007). Attitude towards retirement and stratogy for counselling
retirees for possible political participation: The Counsellor, PP 148 156,

World Bank (1994: Averting the Old Age Crisis Policies to Protect the Old and
Promote Growth: Oxford University Press,

Jonathan, G. (2009): Nigeria: The fear of Retirement. Daily Trust. On line available
atshetp://allafrica.com/stories/2009 10050548 him 1. Retrieved 20/9/10.

19




E
{




